Public Administration and Social Equity: Challenges and Opportunities

Avery Hernandez
PhD
University of Amsterdam
Amsterdam, Netherlands

Rowan Scott
Dr.
Lund University
Lund, Sweden

Morgan Smith
Prof.
University of Copenhagen
Copenhagen, Denmark

Abstract. This article addresses the challenges and opportunities associated with promoting social
equity through public administration. It examines policies and practices that aim to reduce disparities
and enhance inclusiveness. The research highlights the role of public administrators in fostering
equitable outcomes for all citizens.
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Introduction

Social equity is a fundamental goal of public administration, aiming to ensure fair and just
treatment for all citizens. This article explores the challenges and opportunities in promoting
social equity through public policies and administrative practices. By analyzing various
approaches to reduce disparities and enhance inclusiveness, the study provides insights into
the effectiveness of these measures. The role of public administrators is crucial in
implementing and monitoring policies that aim to achieve equitable outcomes. The findings
underscore the importance of commitment and innovation in addressing social equity issues.
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