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Abstract. This article explores the significance of ethics and accountability in public sector 

management. It examines frameworks for promoting ethical behavior and accountability among 

public servants and discusses challenges in implementing these frameworks. The article also 

highlights the role of leadership in fostering an ethical culture within public organizations. The 

findings underscore the need for comprehensive policies and training programs to ensure ethical 

governance. 
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Introduction 

Ethics and accountability are foundational pillars of effective public sector management. 

This article delves into the significance of these principles in promoting transparency and 

trust in public administration. It examines various frameworks designed to promote ethical 

behavior and accountability among public servants, highlighting the challenges associated 

with implementing these frameworks. The article also emphasizes the critical role of 

leadership in fostering an ethical culture within public organizations. By analyzing case 

studies and expert insights, the findings underscore the necessity of comprehensive policies 

and training programs to ensure ethical governance and enhance public trust. 

This is a preliminary version. To read the full version of the article, please purchase a 

subscription. 
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